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AMENDED AGENDA 
JOINT SAND CITY COUNCIL AND SUCCESSOR AGENCY 

OF THE REDEVELOPMENT AGENCY  
______________________________________________________________________ 

 
Regular Meeting - May 19, 2020 

5:30 P.M. 
As allowed per the State of California Governor’s Executive Order N-29-20, this meeting 

will be conducted by telephone. Members of the public may call in to: 
Dial-in number: (425) 436-6361 

Access code: 549824 
 
How to Submit Public Comments: 
Written: All comments received before 8:00 am the day of the meeting will be posted on 
the City’s website as “Correspondence” under the relevant agenda item and provided to 
the City Council members at the meeting. Please email your comments to 
aaron@sandcityca.org. 
 
Read Aloud During the Meeting: Email your comments to aaron@sandcityca.org when 
the Mayor opens the public comment period for the relevant agenda item; please 
indicate the agenda item and title in your email subject line. If you want your comment 
read aloud, prominently write “Read Aloud at Meeting” at the top of the email and your 
comments will be read into the record (not to exceed three minutes at staff’s cadence).  

_______________________________________________ 
 
1. ROLL CALL 
 
2. ANNOUNCEMENTS BY MAYOR, CITY ATTORNEY, AND CITY STAFF 
 
3. PUBLIC COMMENT 
  

Members of the public may address the City Council/Successor Agency on matters not appearing 
on the City Council/Successor Agency Agenda at this time for up to three minutes. In order that the 
City Clerk may later identify the speaker in the minutes of the meeting, it is helpful if speakers state 
their names.  Public comments regarding items on the scheduled agenda will be heard at the time 
the item is being considered by the City Council/Successor Agency. 
 
If you need assistance, please advise the City Clerk in advance as to which item you would like to 
comment on and the City will assist you with arrangements.   

 
4. CLOSED SESSION 
 

A.  City Council/Successor Agency Board to adjourn to Closed Session 
      regarding: 
 

1)  Conference with labor negotiator pursuant to California Government Code 
     Section 54957.6. Agency designated representatives: Donna Williamson/ 
     Vibeke Norgaard, City Attorney  
      Employee Organization: Sand City Police Officers Association (POA)     
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2)  Conference with legal counsel—anticipated litigation (Government Code 
Section 54956.9(d)(4) (1 case)) 

3)   Public Employee Employment pursuant to Government Code Section  
      54957 
      Position: City Attorney 
  

B.  Re-adjourn to Open Session to report any action taken at the conclusion of  
Closed Session in accordance with California Government Code Section 
54957.1.  

 
5. CONSENT CALENDAR 
 

A. Approval of May 5, 2020 Sand City Council Meeting Minutes 
 

B. Acceptance of Sand City/Successor Agency Monthly Financial Report, 
March 2020 

 
C. Approval of City RESOLUTION Authorizing the City Manager to Amend 

the Agreement with 4leaf and Extend it until June 30, 2021 
 
D. Approval of City RESOLUTION Approving a Service Agreement with EMC 

Planning Group, Inc. for Professional Services within Fiscal Year 2020-
2021 at a cost not to Exceed $25,000 

 
5.1 CONSIDERATION OF ITEMS PULLED FROM CONSENT CALENDAR  
 
 
6. PRESENTATION 
 

A. Presentation and Update on Status of 2020 West End Celebration (WEC) 
by Stephen Vagnini, WEC Coordinator 

 
7. NEW BUSINESS 
 

A. Consideration of City RESOLUTION Authorizing the City Manager to 
Execute a Second Amendment to Agreement Regarding Affordable 
Housing 
  

B. Consideration of City RESOLUTION Adopting an Amended Memorandum 
of Understanding (MOU) with the Sand City Police Officers’ Association and 
Authorizing Appropriation of Funds  
 

C. Discussion on 2020/2021 Priorities for Sand City 
 
D. Comments by Council Members on Meetings and Items of interest to Sand 

City 
 

E. Upcoming Meetings/Events 
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8. ADJOURNMENT   

  
 

Next Scheduled Council Meeting: 
Tuesday, June 2, 2020 

5:30 P.M. 
Telephonic meeting:  

Dial-in number: (425) 436-6361 
Access code: 549824 

 

 

This is intended to be a draft agenda. The City reserves the right to add or delete to this agenda as required. 
 

The current Sand City agenda is available in PDF format on our website at: 
www.sandcity.org/agenda 

 
If you have a request for a disability-related modification or accommodation, including auxiliary aids or services, which will 
allow you to participate in a Sand City public meeting, please call the City Clerk at (831) 394-3054 extension 222, or give 

your written request to the City Clerk at One Pendergrass Way, Sand City, CA 93955 at least 12 hours prior to the scheduled 
meeting to allow the City Clerk time to arrange for the requested modification or accommodation

 

http://www.sandcity.org/agenda
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CITY OF SAND CITY 

STAFF REPORT ADDENDUM 

MAY 15 , 2020 

TO: Mayor and City Council 
Aaron Blair, City Manager 

FROM: Charles Pooler, City Planner 

SUBJECT: Modification of staff report, resolution, and Agreement Exhibit A 

After the agenda packet for the May 19th Council meeting was distributed, staff received 
a revised ‘scope of service’ from EMC Planning Group, Inc. (EMC).  This was to add 
language that states: 

“Planning tasks related to bicycle and pedestrian connectivity issues, and street 
design including green street concepts;” 

The reason for this change is identify that EMC is performing such work on behalf of the 
City regarding the Cal-Trans Sustainability as an ‘extension of City staff’ and not as 
outside ‘contractor’.  This is important because, with EMC being an extension of staff, 
the City did not have to perform a Request for Proposal (RFP) process; which staff 
confirmed with Cal-Trans prior to completion of the Grant award process.  The City’s 
matching fund for this grant will continue to be a separate budget and Capital 
Improvement Program (CIP) line item for greater transparency and simpler accounting 
and is not part of staff’s recommended $25,000 service contract amount being 
considered by the resolution presented. 

The modified staff report (Attachment 1) and resolution (Attachment 2) are attached, with the 
added language highlighted to easily illustrate the change.  The Agreement Exhibit A is 
to be replaced with the new ‘scope of service’ letter (dated May 14, 2020) from EMC 
(see Attachment 3 of this addendum report) 

RECOMMENDATION 
Staff recommends APPROVAL of the attached resolution (as modified) to direct the 
City Manager to enter into an agreement for Planning Department related consulting 
services with EMC Planning Group, Inc. at a cost not to exceed $25,000 for Fiscal Year 
2020-2021 without a City Council approved budget amendment. 

ATTACHMENTS: 
1 Modified staff report, with added text highlighted (replaces pgs 95-96 of the agenda 

packet) 

Addendum 5D-1



2 Modified resolution, with added text highlighted (replaces pgs 97-98 of the agenda 

packet) 
3 Updated letter (dated 5-14-20) from EMC for Scope of Services to be inserted as 

a replaced “Exhibit A” of the Service Agreement (replaces pgs 110-111 of the agenda 

packet) 

Addendum 5D-2



CITY OF SAND CITY 
_____________________________________________________________________ 

STAFF REPORT 
_____________________________________________________________________ 

MAY 13, 2020 
(For City Council consideration on June 2, 2020) 

TO: Mayor & City Council 

FROM: Charles Pooler, City Planner 

SUBJECT: Authorization/Approval of Service Agreement with EMC Planning 
Group, Inc. for Fiscal Year 2020-2021 

BACKGROUND 
Since 2015, EMC Planning Group, Inc. (EMC) has provided responsive and quality 
planning related services for the City of Sand City in augmenting the extremely limited 
in-house Community Development and Planning Departments staff.  Service 
Agreements are typically for a 12-month period starting and ending with the Fiscal Year 
cycles (July 1st to June 30th).  As the 2019-2020 fiscal calendar comes to a close, it is 
necessary to renew the service agreement with EMC if the City desires to continue their 
service to the City for Fiscal Year 2020-2021. 

DISCUSSION 
Scope of Work: 
The scope of consultant services (as attached to the Agreement as Exhibit A) provides 
planning staff on-call support services that include, but not necessarily limited to, the 
following: 
● General planning consultation and support to the City Manager and the City

Planner;
● Biological and archaeological consultation support;
● Attendance at City Hall on an ‘as needed’ basis to support and provide input to

City Planning staff;
● Review of Planning staff reports and associated materials;
● Review existing City documents (e.g. General Plan, Local Coastal Program,

Zoning Code, etc.) for compliance with State regulations;
● Process applications and maintain schedules;
● Prepare resolutions, ordinances, findings and other related items for City Council

consideration;
● Assist with City mapping and web site requests:
● Planning tasks related to bicycle and pedestrian connectivity issues, and street

design including green street concepts; and
● Other Planning Department related requests; and

ATTACHMENT 1 – Revised staff report 
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Larger service requests/necessities (e.g. CEQA environmental review documents, 
zoning and general plan updates, etc.) will now be provided, as needed, under separate 
contract with a distinct scope of work and separate budget.  Staff does not foresee 
commencement of the General Plan update until at least the 2021-2022 budget year.  
EMC is also assisting the Planning Department, under the current service agreement for 
FY 2019-2020, in applying for State grant funds for the next required Housing Element 
update that is not anticipated to commence until FY 2021-2022 at the earliest. 

Budget: 
Prior to 2015, when the City had a service contract with PMC (Pacific Municipal 
Consultants) for planning staff assistance, those service agreements were typically 
budgeted for $50,000 per fiscal year.  When the City moved over to EMC in January of 
2015, the contract was for $30,000 to finish the remaining 6 months of FY 2014-15.  
The first full fiscal year (FY 2015-16) service agreement with EMC was budgeted for 
$60,000.  During 2017, additional services were necessitated to complete a CEQA 
environmental initial study for the mixed use zoning amendments that, along with other 
activities that year, exceeded the $60,000 budget amount; which was then increased to 
$80,000 (Resolution SC 17-24).  Following fiscal year contracts returned to $60,000. 

The current coronavirus situation is impacting City revenues, so it is prudent to cut back 
on City expenses where possible, which is why the service agreement with EMC for FY 
2020-2021 has been reduced to $25,000.  Staff is confident that this is a more realistic 
and conservative amount for non-project specific support services that would otherwise 
be paid for through project specific reimbursement agreements with project applicants 
and individual and separate contracts agreements with EMC.  As previously stated, the 
General Plan and Housing Element updates are not planned or intended to commence 
within the 2020-2021 fiscal year. 

RECOMMENDATION 
Staff recommends APPROVAL of the attached resolution to direct the City Manager to 
enter into an agreement for Planning Department related consulting services with EMC 
Planning Group, Inc. at a cost not to exceed $25,000 for Fiscal Year 2020-2021 without 
a City Council approved budget amendment. 

ATTACHMENT(s): 
1) Draft Resolution with attachment approving a service agreement with EMC

Planning Group (Resolution Attachment is the service agreement with Exhibits A
& B)
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CITY OF SAND CITY 

RESOLUTION SC   , 2020 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SAND CITY 
APPROVING A SERVICE AGREEMENT WITH EMC PLANNING GROUP, INC. FOR 

PROFESSIONAL SERVICES WITHIN FISCAL YEAR 2020-2021 AT 
A COST NOT TO EXCEED $25,000 

WHEREAS, the City of Sand City (the “City”) has extremely limited in-house staff 
resources within its Community Development and Planning Departments; and 

WHEREAS, since 2015, EMC Planning Group, Inc. (EMC) has provided responsive and 
quality planning related services for the City of Sand City; and 

WHEREAS, the City Manager finds it economically efficient to have contract planning 
services that augment and support in-house Planning Department staff in meeting the 
demands of development and land use needs of the Planning Department that may 
fluctuate throughout the year due to economic conditions; and 

WHEREAS, the term of the service agreement, hereinafter referred to as the 
“Agreement” (attached hereto and incorporated herein as Resolution Attachment 1) 
shall be for a period commencing July 1, 2020 and extending to and ending on June 30, 
2021 at a cost not to exceed $25,000 without Council approved budgetary amendment; 
and 

WHEREAS, the scope of consultant services outlined in Exhibit A of the Agreement, 
attached hereto and incorporated herein by this reference, for fiscal year 2020-2021, 
providing planning staff on-call support services, is broad and encompasses tasks 
requested by the City, including, but not limited to: 

● General planning consultation and support to the City Manager and the City
Planner;

● Biological and archaeological consultation support;
● Attendance at City Hall on an ‘as needed’ basis to support and provide input to City

Planning staff;
● Review of Planning staff reports and associated materials;
● Review existing City documents (e.g. General Plan, Local Coastal Program, Zoning

Code, etc.) for compliance with State regulations;
● Process applications and maintain schedules;
● Prepare resolutions, ordinances, findings and other related items for City Council

consideration;
● Assist with City mapping and web site requests;
● Planning tasks related to bicycle and pedestrian connectivity issues, and street

design including green street concepts; and

ATTACHMENT 2 – Revised Resolution 
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● Other Planning Department related requests; and

WHEREAS, the City will be invoiced at the hourly rates set forth in the EMC fee 
schedule as provided in Exhibit B of the Agreement, attached hereto and incorporated 
herein by this reference; and 

WHEREAS, EMC will maintain a current City business license during the term of the 
Agreement. 

NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of Sand City to 
hereby direct the City Manager to enter into an agreement for Planning Department 
related consulting services with EMC Planning Group, Inc., shown within Resolution 
Attachment 1, at a cost not to exceed $25,000 for Fiscal Year 2020-2021. 

PASSED AND ADOPTED, by the City Council of Sand City, this  day of June, 2020, 
by the following vote: 

AYES:  
NOES: 
ABSENT: 
ABSTAIN: 

APPROVED: 
ATTEST: 

________________________________ 
______________________________ Mary Ann Carbone, Mayor 
Connie Horca, Acting City Clerk  
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Memorandum of Understanding 
Between 

The City of Sand City 
And 

The Sand City Police Officer Association 
July 1, 2019 through June 30, 2022 

This Memorandum of Understanding (MOU) is entered into between representatives of the City 
of Sand City (hereinafter "City") and representatives of the Police Officer Association 
(hereinafter "POA"). The City and POA recognize all members of the Sand City Police 
Department in the rank of Police Officer, Police Sergeant and Commander herein referred to as 
"employee(s)," are governed by this MOU. 

Parties to this MOU acknowledge and agree that this MOU constitutes the result of meeting 
and conferring in good faith as required by the Meyers-Milias-Brown Act (Government Code 
sections 3500-3510) and further acknowledge and agree that all matters upon which parties 
reached agreement are set forth herein. In the event of a conflict between this MOU and the 
Personnel Manual the language of the MOU shall govern. 

The purpose of this Memorandum of Understanding is to set forth the joint recommendation to 
be submitted by the parties to the City Council of the City of Sand City for implementation and 
shall not be binding unless and until the City Council: 

A. Approves the provisions contained in this Memorandum;
B. Adopts the required ordinances and/or resolutions; and
C. Appropriates the funds required to implement the provisions hereof.

The Police Officers Association is hereby recognized as the exclusively-recognized employee 
organization for those employees occupying the classifications of Police Officer, Police 
Sergeant, and Police Commander. 

1. Term: July 1, 2019 through June 30, 20122

2. Full Understanding, Modification, Waiver

2.1. This MOU sets forth the full and entire understanding of the parties regarding the matters 
set forth herein, and any other prior or existing understanding or agreements by the parties, 
whether formal or informal, regarding any such matters contained herein are hereby 
superseded or terminated in their entirety. 

2.2. It is agreed and understood that, except as set forth herein, each party hereto voluntarily 
and unqualifiedly waives its right to negotiate, and agrees that the other party shall not be 
required to negotiate, with respect to any matter covered herein, until a reasonable period 
prior to June 30, 2022. 
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2.3. No agreement, alteration, understanding, variation, waiver, or modification of any of the 
terms or provision contained herein shall in any manner be binding upon the parties hereto 
unless made and executed in writing by all parties hereto, approved by the City Council and, if 
required, ratified by the membership of the Association. 

2.4. The waiver of any breach, of any term, or condition of this MOU by either party shall not 
constitute a precedent in the future enforcement of all its terms and provisions. 

2.5. Emergency. Nothing herein shall limit the authority of the City to make necessary and 
reasonable changes during emergencies. Emergency shall mean the actual threatened 
existence and conditions of disaster or of extreme peril to the safety of persons and property 
within the City caused by such conditions as air pollution, fire, flood, storm, epidemic, riot, or 
earthquake, or other conditions, including conditions resulting from war or imminent threat of 
war. However, the City shall notify the Association of such changes as soon as practicable. Such 
emergency assignments shall not extend beyond the period of the emergency. 

3. Severability of Provisions

3.1. In the event that a provision of this MOU is declared invalid or unenforceable by a court of 
competent jurisdiction, the remaining provisions of this MOU shall remain in full force and 
effect. 

4. Non-Discrimination
The parties agree that they and each of them shall not discriminate against any employee or
Organization member on account of any basis prohibited by state or federal law. This section,
and MOU, are subject to all current and future state and federal laws and regulations.

4.1. Complaints asserting violation of Article 4 of this MOU may be filed with any city, state or 
federal agency but are not grievable under the MOU, except as provided for in section 4.2. 

4.2. The parties agree that they and each of them shall not discriminate against any employee 
because of membership or non-membership in the POA or because of any authorized activity 
on behalf of the POA, or because of the exercise of rights under this MOU. 

5. Americans with Disabilities Act (ADA)

The City is required to comply with the Americans with Disabilities Act (ADA). The ADA is a 
federal statute designed to remove barriers which prevent qualified individuals with disabilities 
from enjoying the same employment opportunities that are available to persons without 
disabilities.  

When an individual's disability creates a barrier, ADA requires the City to make reasonable 
accommodations to remove the barriers. The parties recognize that the City may be required to 
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make accommodations that are contrary to the language or intent of existing provisions of this 
MOU. 

The parties agree that such accommodations shall not constitute a "past practice" or waiver by 
either party to its right to fully enforce such provisions in the future with regard to persons not 
subject to the protection of the ADA. Recognizing that circumstances surrounding ADA 
compliance in individual cases necessarily involves matters which are personal and require the 
utmost confidentiality, specifics of an individual case shall not be divulged by the City without 
the written consent of the affected employee. Although an accommodation made by the City 
pursuant to the ADA shall not be grievable or arbitrable, the impact of such accommodation 
shall be grievable and arbitrable. 

6. Wages

6.1. Effective in the first full pay period of July  2019, employees shall receive a three percent 
(3.0%) salary increase.  

6.2. Effective in the first full pay period of July 2020 a 6.8% salary increase will be provided to 
bargaining unit members. 

6.3. Effective in the first full pay period of July 2021 a  4.4% percent salary increase will be 
provided to bargaining unit members.  

7. Longevity Pay

7.1. Bargaining unit employees who have worked for the City, or in a sworn police officer 
position in another California City for at least seven (7) consecutive years shall receive a 5% 
longevity increase. 

7.2 Bargaining unit employees who have worked for the City or in a sworn police officer 
position in another California City for at least ten (10) consecutive years shall receive a 5% 
longevity increase. 

8. Peace Officer Standard Training (POST) Certificate Pay

8.1. Peace Officer Standard Training (POST) Certificate Pay  Shall be paid to bargaining unit 
members who obtain Peace Officer Standard Training (POST) certification as follows:  

o For those employees who have earned an Intermediate POST certification: 2.5% of
premium pay over base salary. Effective in the first full pay period following ratification
and approval of this Agreement the Intermediate POST certification shall be increased
by one percent (1%) for a total of 3.5% over base salary.
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o For those employees who have earned an Advanced POST certification. 5.0% of
premium pay over base salary. Effective in the first full pay period following ratification
and approval of this Agreement the Advanced POST certification shall be increased by
one percent (1%) for a total of 6.0% over base salary.

POST certificate pay does not stack.  Effective upon ratification and approval of this Agreement 
POA bargaining unit employees are no longer eligible for educational benefits under Personnel 
Manual section 15.5. 

9. Field Training Officer (FTO)

An Officer designated as an FTO shall receive five percent (5.0%) premium pay over base salary 
for each shift the Officer is assigned to train a new Officer. 

10. Bilingual Pay

Bilingual Pay is as addressed in the Sand City Personnel Manual, Section 5.15 (b). 

11. Court / Callback Time

Court / Callback Time is as addressed in the Sand City Personnel Manual, Section 5.15 (c) 

12. Uniforms and Uniform Allowance

Uniforms and Uniform Allowance provisions are as addressed in the Sand City Personnel 
Manual, Section 5.16. 

13. Work Schedules, Overtime and Shift Differential

13.1.1 4-11 Schedule 

The current 4-11 work schedule shall be continued at the discretion of the Police Chief and the 
City Manager.  Bargaining unit employees who work the 4-11 schedule work four consecutive 
eleven hour days immediately followed by a consecutive four days off. Pursuant to 29 USC 
section 207(k) of the Fair Labor Standards Act, for purposes of FLSA overtime, the work period 
is eight days in length with a statutory overtime threshold of 49 hours in a eight day work 
period.|   

13.1.2 Overtime Pay 

a. The current overtime language in the Personnel Manual remains in effect through June 30,
2020.

7B-7



5 

b. Effective July 1, 2020, the overtime language in the Personnel Manual shall no longer apply
to the POA and this MOU shall govern.  Beginning July 1, 2020 overtime at time and a half shall
be payable any time a regular, full-time, Police Officer working the 4-11 schedule works in
excess of his or her work schedule during the work period.

13.1.3 Compensatory Time Off 

Members are permitted to accumulate compensatory time off in lieu of cash overtime at a rate 
of time and a half (1.5).  No member may accumulate in excess of 480 hours of compensatory 
time off.  Comp time shall be accumulated and approved in accordance with Departmental 
procedures. Employees who are at the comp time accrual cap shall be paid in cash for all 
overtime.   

Effective July 1, 2020 the Comp Time Cap will be reduced to 300 hours.  Bargaining unit 
employees above the cap shall be required to be under the cap no later than the last day of this 
contract term. 

13.1.4 Shift Differential 

For employees working the midnight shift (Shift 1) for at least 30 consecutive calendar days or 
more in a calendar year, that employee will receive a 5.0% premium pay over base salary. 

14. Public Employees Retirement System (PERS):

Retirement benefits are referenced in Sand City Personnel Manual, Section 5.17. Below 
provides a description of the benefit for both "Classic" and "New" employee. 

14.1. For "Classic Employees" as defined by PERS, hired by Sand City prior to 
January 1, 2013, retirement benefits for employees shall be established by PERS for Local Safety 
Members 3% at 55 Formula, highest single year. 

• Contribution: Currently, the City shall contribute all of the employee and employer
contribution.

14.2. For "Classic Employees" as defined by PERS, hired by a PERS agency 
other than Sand City prior to January 1, 2013, retirement benefits for employees shall be 
established by PERS for Local Safety Members 2% at 50 Formula, highest single year. 

14.2.1 Contribution: Currently, the City shall contribute all of the employee and 
employer contribution.  

14.2.2 Effective as soon as administratively feasible on or after July 1, 2020, “classic 
employees” shall contribute six percent (6%) towards the employee share of the 
retirement contribution to CalPERS.  
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14.2.3 Effective as soon as administratively feasible on or after July 1 2021, “classic 
employees” shall contribute nine percent (9%) towards the employee share of the 
retirement contribution to CalPERS.  

14.3. For "PEPRA Employees" as defined by PERS, hired on or after January 1, 2013, 
retirement benefits for employees shall be established by PERS for Local Safety Members 2.7% 
at 57 Formula, highest three years. 

• Contribution: The City shall contribute the employer contribution, and the employee
shall contribute the employee contribution.

15. Deferred Compensation

The City will match 50% of an employee's contribution (not to exceed $100 per month by City) 
to a City authorized Deferred Compensation Plan authorized under Internal Revenue Code 
Section 457. Specifically, if an employee contributes $200 per month, the City will provide $100 
per month, for a total of $300 per month. If an employee contributed $300 per month, the City 
will contribute $100 per month, for a total of $400 per month. The combined contribution 
between the City's and employee's contribution to the City's Deferred Compensation Plan(s) 
cannot exceed the maximum permitted by law. 

16. Retiree Medical

The City contracts with the California Public Employees’ Retirement System (CalPERS) for 
participation under the Public Employees Medical and Hospital Care Act (Government Code 
Section 22750, et. Seq. (“PEMHCA”), for the purpose of providing medical insurance benefits for 
employees, and employees who have retired from employment with the City and who 
constitute “annuitants” as defined by PEMHCA. 

(a) City shall pay the employer required statutory minimum contribution for eligible
employees and annuitants (as defined by Government Code section 22760) enrolled in the PERS
(PERS-PORAC) health plans as required by PEMHCA.

(b) In addition to the PEMHCA contribution set forth above, and consistent with the City
Resolutions referenced in sections 16.1, 16.2 and 16.3 below additional benefits are provided
to active employees hired prior to November 6, 2018 through the City’s Internal Revenue Code
Section 125 cafeteria plan.

Please note that the following three resolutions provide overall framework to the program: 

16.1. The City has updated this program through resolution 18-110. 
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16.2. Per Sand City resolution 07-99, the City formalized its Retiree Medical program noted 
under benefits: "Continuation of existing PERS health insurance benefit upon retirement from 
the City of Sand City." 

16.3. Per Sand City resolution 14-25, the City further clarified its Retiree Medical program 
with the following language: 

"The employer's contribution for each employee or annuitant shall be the amount necessary to 
pay the full cost of he/her enrollment, including the enrollment of family members, in a health 
benefits plan up to a maximum of: 

• Current Employees-100% Self / 50% Dependents Basic/Supplemental, not to exceed
100% Self / 50% Dependents / Northern Region Basic / Supplemental

• Optional Members-100% Self Basic/Supplemental, not to exceed 100% Self Other
Northern Region Basic / Supplemental"

• Effective February 19, 2019, in order to align with Section 17.1 herein, the noted
percentages shall be replaced with the following flat dollar amounts:

o Family $1582.65
o 2-Party $1582.65
o Single $1055.10 

16.3 Employees hired on or after November 6, 2018: 

a. Employees hired on or after November 6, 2018 into a classification represented by the Sand
City Police Officer Association (current classifications represented are Police Officer, Police
Sergeant, and Police Commander), will not be eligible for the Sand City retiree medical benefit
above the PEMCHA minimum as specified in section 16(a) above, except for the following:

Lateral Police Officers hired by Sand City into a position represented by the Sand City 
Police Officer Association prior to October 1, 2023. Lateral Police Officers shall be 
defined as those who are currently employed as a sworn Peace Officer in a California 
city, county, state or public agency, who possess a California Basic POST certificate at 
the time of completing the employment application, and who have passed their current 
agency's probationary period. 

b. All employees hired prior to November 6, 2018 shall be eligible for the retiree medical
benefit.

17. Insurance Coverages

The following is a brief summary of insurance benefits. To the extent that the insurance 
programs detailed below continue to be available, the City will continue to offer these 
programs. Employees should refer to the plan documents for a complete description of 
benefits, coverage, and limitations. If, during the term of this MOU, a change in insurance plans 
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or coverage is necessary, the City shall provide notice thirty (30) days in advance if at all 
possible, and, upon request, meet with the representatives of the POA. 

17.1. Major Medical 

The City and POA agree to continue in the Public Employees Medical and Hospital Care 
Act (PEMHCA). 

• The City shall pay the employer required statutory minimum contribution for
employees enrolled in the PERS (PERS-PORAC) health plans as required by the
Public Employee Medical and Hospital Care Act (PEMHCA).

• The City will contribute the following amounts to be used to purchase group
medical benefits for the employee and or dependents through an approved PERS
Health Plan Program. Any unused portions “cash back” are paid as taxable
income for employees hired before ratification and approval of this Agreement.
Employees hired on or after ratification and approval of this Agreement are not
eligible for cash back.

· Family $1582.65
· 2-Party $1582.65
· Single $1055.10 

17.2 Cash in Lieu: Employees who opt out of the City's medical plan and provide proof of 
alternate group medical insurance, will be entitled to the cash in lieu as provided below. 
To qualify, employees must provide proof of group coverage annually.  Alternative must 
be acceptable by the City and compliant with the Affordable Care Act.  

• No Coverage/Waiving Coverage for employees hired on or after ratification and
approval: Cash in lieu shall be $500 per month for all bargaining unit employees hired on
or after ratification and approval of the new Agreement. This amount is not
compensation for retirement purposes as defined by the California Public Employees’
Retirement System.

• No Coverage/Waiving Coverage for employees hired before the date of
ratification and approval (Grandfathered Group): Cash in lieu amounts shall remain as
provided in section 17.1 above. This amount is not compensation for retirement
purposes as defined by the California Public Employees’ Retirement System.  In the
event that an employee in this group becomes covered under the City health insurance
plan on or after the date of ratification and approval, and thereafter elects to waive
health coverage in the future, the cash in lieu benefit will be reduced to $500 per
month.

17.3 Dental / Orthodontia 
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The City shall pay the full cost for full time employees and family dental insurance 
administered by a third-party administrator up to the annual maximums described in 
the plan description. 

17.4 Vision Care 

The City provides vision coverage for full time employees and eligible dependents. 
Specifics of coverage are available in the plan description. 

17.5. Life Insurance 

The City will provide a $50,000 Term Life Insurance and Accidental Death and 
Dismemberment Policy for each full-time employee covered by this MOU. 

17.6. Long Term Disability 

The City shall provide Long Term Disability Coverage to regular salaried employees 
working 30 or more hours per week. Coverage shall commence after 90 days of 
disability, and provide up to 60% of salary for up to two years. Employees should refer 
to the plan documents for a complete description of benefits, coverage, and limitations. 
If, during the term of this MOU, a change in insurance plans or coverage is necessary, 
the City shall provide notice thirty (30) days in advance if at all possible, and, upon 
request, meet with the representatives of the POA. 

18. No Smoking Policy

Pursuant to State law, smoking of tobacco products is prohibited in all enclosed City
facilities including, but not limited to all buildings, out buildings and City vehicles. Only
approved smoking areas may be used for such purposes.

19. Physical Fitness Incentive

The City understands the value of healthy employees, and wishes to provide the
following to further Sand City employees in their fitness goals. Employees understand
any fitness routine they take is on personal time.

19.1. Initiation to Fitness Center—The City will contribute one time to the
initiation fees for a fitness center up to $100. 

19.2. The City will contribute $30 per month for a single membership. 

19.3. The City will contribute $60 per month for a family membership. 
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19.4. In order to be eligible, employees must provide proof of their membership 
no later than July 15 of each year. 

19.5. Physical Fitness Incentive is referenced in the Sand City Personnel 
Manual, Section 5.15 (d). 

20. Leaves

20.1. Holidays 

Holidays are listed in the Sand City Personnel Manual, Section 5.10. 

Effective beginning July 1, 2020, bargaining unit employees who work holidays will be 
paid straight time for regular work hours worked on a holiday plus receive 8 hours of in-
lieu holiday time. Bargaining unit employees who do not work a holiday because the 
holiday falls on their Regular Day Off (RDO) shall also receive 8 hours of in-lieu holiday 
time.  Holiday in-lieu time must be used within the fiscal year in which it is earned or it 
shall be cashed out in June of each year. 

Effective upon ratification and approval of this agreement the floating holidays is 
eliminated. 

20.2. Vacation Time Off 

Vacation time off, including accrual, scheduling, pay upon separation, and holidays 
during vacation, are as addressed in Sand City Personnel Manual section 6.02 and as 
modified by this MOU.  No bargaining unit member shall be permitted to accrue more 
than 300 hours of vacation time.  An employee who reaches the accrual cap of 300 
hours shall cease to earn additional vacation hours until they are under the 300 hour 
vacation accrual cap. 

20.3. Limitations (Cap) on Accumulated Paid Time Off 

Limitations (Cap) on Accumulated Paid Time Off are as • addressed in Sand City 
Personnel Manual section 6.13 and as modified by this MOU.  Bargaining unit 
employees are required to be below accumulated paid time off accrual caps no later 
than June 30, 2022. 

20.4. Sick Leave 

Sick leave provisions are as addressed in Sand City Personnel Manual section 6.03 and as 
modified by this MOU. Bargaining unit employees hired on or before ratification and 
approval of this Agreement “Grandfathered Employees” shall be permitted to cash out 
sick leave in accordance with the Personnel Code provided that accrued sick leave hours 
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over 400 hours are not subject to the cash out provision.  Accrued sick leave balances 
above 400 hours may only be used as sick leave in accordance with this MOU, City rules 
and the law.  

20.5. Various Leave Provisions 

Various leaves, including Bereavement Leave, Jury Duty, Leave of Absence Without Pay, 
Military Leave, Medical Leave, FMLA and CFRA, Time off to Vote, Administrative Leave, 
and Accumulated Time Off are as addressed in Sand City Personnel Manual Sections 
6.04 through 6.14. 

21. Grievances

Grievances are addressed in Sand City Personnel Manual Section 7.

22. Personnel Manual

Parties recognize the City's rights as indicated in the City's Personnel Manual. 

23. Future Negotiations

The parties hereto acknowledge and agree that they have reached settlement regarding
all total compensation and non-compensation items, and that said issues are settled
through the period expiring June 30, 2022.

24. Signatures

This Memorandum of Understanding sets forth the full and complete understanding of the 
parties hereto. 

_______________________ ________________________ 
Dennis Wallach Donna Williamson 

__________________________ ___________________________ 
Larry Escobar   Vibeke Norgaard 

________________________ 
Jeff Bushnell  
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